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(cf) sft wth R^^dq^sur (ftrff) ^rf^rfwr, ^oox.
(^H ooY^T.3;riV|R'MH stiHI1^ X)  

 f^) ‘Tj?oq- cbi^id sifeFrft” 3TWwrrdM 3  
*14*1(1 

  
fT) ^TT 3^f eft til^iqi 

^t?T ch^qr^f STFcftoft oi|c|^nH tlRdl. 
 

p) lw4TxrT spf =hi4*ift xftwrft.  

(^) “w^HT’ ^rrar ■  . ~ 

eft ^it^T ft^c(Klo^=tW, f^f
o^^|M4^fa?ft,f^f-W

. ____ _ f^'*-o<</ov?o?^
eft^nfsw^jw^fawd^w (ftr^f) sifeta, ?°ox  

shHi4) :-U,U^U^/3^-<Uy^ll/3TR^/ /^o?^ eft dl^loll 4^1 M
 (ftr^f) srfita, ^oox (tFHoox■sft^rfwT.'SJW ^x) 4A <=b<riH Rc^h ?

3^r qf^nr w'w (sr) ■gfttrh sti^w qim eft
JH^STR (feff)' "ft cqq-^im ^rfftcfkr RRqH dq(I cb<u^l4 
3TT^T. rpnfk, wtwfkf eft -Hi^iqi 4wR (ftl^F) ^rfftrfr 

wf ^rffacft 'chlfe snt. HT.^r^IW3, <sk4ta sftw^K’31’lRd   

 's^A'R? ^4/?o^ fH^kT aft^ftft^R sbni* fft.oVA/^o^X ffcft RR^I
  

RuRmi aw^iR wt eft xhi^rt wtr ^Mr eft Tnf^NT 
dlRudd ^T [d^HlI^qi 31clJt<i dW (M.R.I. Technician),TR-^^TT W^fRT Rq^txTl

  
chftdl M(oH RR’^J^fttT 3TT^.

(3) ^TT RRqHi’ii T?'iJ.3{R.3n*r. (M.R.L Technician),  
31ft kfttWTTcT ft^R.

iw ijiiuHigft ftRcft RRcrqf R’ii^bin^H 3ftr?n?r ftrft?r.

314 Krlftfw ftgcsft TKFT iRR d^H H icftrl
MHluiq? (feHM ^TcWft) fcl WRlft c^TTWftl ^Hdr4 
tilRd 4>RR13RJT =Ruirf)^t 3i£di.

   

 
 “M^tot” ^r 314 Tfw fcrr h^R

  
M<R^I (ftiH'R ^4 31^-q|<dsbMMI * I d I 4t) R^l 
4lRd 4)RR13i^r cbkidk?) 3i^ai.
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 . (Wrtiu) 3^ fagpj-
 M<l^* (fWgHR) $• ”40 iRWft 3TWfr. WIT

3aicf>l’4 H611=141 Id<1,. ft>e|| W^lRdlSll 'Ulrddiyiid rixsfrrera- ^■Cirkmii.-j £L,n 
^i-^i viT'H’iHn *iiincn^ii^?i |chq| 

fecji fan wScffer^t; 3nfBrfe<uh^i<^T 
wr^M sTOTcft. 

ptH)
  WWT3WWUI 3WRT. 3HfuT 

   pfin) vterr 3cdW J] 3Wi4i.

wfwr

 ^T - R"H^rfcT 'Jllfl cb<uq|tf ^i^c^qi '5nfBU(ft(TRT?
3T5f ^<^1-^1 f^dichR 3W WtHTn^; 

 - 4T «ri<) ch^qid 3Tl(Str41 '^Ilf^Xldld RK
3d^<-oqi -fciichUH, inrfk wrf ^fdlUd wrf^r   ^■=ll<i<ilcfl 3T5?fhT ^RsjT 3Tfw HHI#, rR^T XlWl^l

(X) idgKl^ 3TRH. .
 jy*1 ^.Nl ^G,|S11 i^M’Wo^clW, T^xR WR^T 

fer ?qf ^SRTsf, tocKI WW 3u3^r WIT 3?ftcb<u||^ Wfcft 
• srorsni 

 (^l) ^Rldl1130^1 3T$f ?ft WTH -f^f ^wft^4^11-^HT 
HR WTTRTMd41) ?oR-IRTrer!'
WW BTI^ft chifxllfl RpRft BRIT BTlt.

  © fer ^rr b^ ^wit br^
.RRldl ^cf-Wo^ci^ BWBTT^.

RT.RR.BRT. RW (M.R.I. Technician), R?-R RWrttRftWt-
   ?ft RPTH ftch-41; f^i^F RTW B^ciJld^lvfld RT.BTH.btrt.^^Ri^h

^RXTechnician), RTRT 41 RfWl ^TRT BR^T W
3X4^41 BTlf^r4T f^RR B^R WT

^n-7^ ^Rdwr RRfWrRgR rrr^t.
X. 441^4^1:-
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5. 3itdu<43i|c($i’Mcbctl - ; . .
         cMI-^r ftHi=hH H6I<I^ 4<l9t|cb mIVk f^T W

  
 f^f^rr ^riw hWt Weft sroi^t. snftr srefr ^hi vyf <)Wi ^ren^ftrr  

WT Wdl SOT^t , .

ks. vM^wfrr^rawft:-
     fepHM 3 TT^ W<*H USlMt 4RPi^Hr&lk Wld 

       c^fstt 4<ici< $ii^i-oqi RnichiMi^H cbi^iici^ft s^er.
  

qfcta chioiMMT ?t ufacft-oAir hi^cR ^tt?t cwMd <4i^Rdi ^er. 1tWt ^r?n^ftcr 
    

(ciitfu cbidi^^fte) 'fdfi??r WR1 3nWcryrf^rw v^f (^ s^er rR) siRdrf 
ufw ^nf^r MfbfisgT wnw ^r ^ren^ft vyf auciwh tt^t.
■qft^tsjr <4)ieu^ft?r (cir<ota ^nen^ftw) ft Rd Wrft ^rftarr dnW mRisw1^
Wlltf ^^^^en^ft’HHI^M1+l<cbflcdl cdl41 t}c|| <HHim Ch<^ld

4. R-oq I ^cFC TTcff : - j  
c|cd)cleft [cjRd WcrMI ^Tcft ?T?ff del'd 3Hlfw cqitaieft cb<udld

        inW- f^nr 4i-odi d<dft, >11^4 3=nf&r snftr eie^Hiaft ^-ma s-nW    •o . ’ 
[ciPiqH,fc|Ri|H 3 <Wirdl Mdldfld eR-'*}! eid^fd crtiM^tirft?!.
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1. (7) These regulations may be called the M.R.I. Technician (Group-C), 

(Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

I

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004..

No. SSS/WS-GAD/Astha/ 72025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XTV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment However, at 
!

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the M.R.L Technician (Group-C), in the Shree Saibaba Hospital 

of the Shree Sai Baba Sansthan Trust under the said Act, as follows:-

REGULATIONS
Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the w........,... -2025.
Outward No.3386 
Date-05/02/2026

Vi 
/ * 
/ '’I
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3. Appointment to the post the M.R.L Technician. (Group-C) in the Trust, 

shall be made by, nomination from amongst the eligible candidates, on the 

basis of result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 
regulations.

(5) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 
Baba Sansthan Trust formed under section 5 of the Act;

■ (tZ) “Competent Authority” means the Chief Executive Officer:

(e) “Certificate” means a certificate in Paramedical Technology (course 

of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) “Diploma” means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(Ji) “Government” means the Government of Maharashtra;

(z) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 
nominated by it for the purpose;

. (j) “Selection Committee” means the Employee’s Selection,Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions. Applicable to All Regular Employees) Regulations, 2025;

(k) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 
(Shirdi) established under section 3 of the Act.

/
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4. Age Limit.-

(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post; .

(z7) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not. belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per. the advertisement for 

recruitment to the said post.

» <-

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

possess a degree of Bachelor of Para Medical Technology 

(B.P.M.T.) (Radiography) from a university; or

B.Sc. in Paramedical Technology in Radiography; or

possesses a degree of B.Sc. in Physics or Chemistry or Biology 

with Diploma in Radiography;

possess an experience of working as MRI Technician for not less 

than five years in a reputed hospital or radiology center; and

have passed.,the. MS-CIT examination..

6. Requirement as to registration.- It shall be necessary for the candidate to 

possess the registration with .the? Maharashtra Para-Medical Council or the 

Indian Paramedical ^Council on the date of his appointment and he shall 

continue to possess such registration during his entire period of service.
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthari Trust (Shirdi).

'f

8. Other service conditions to apply.-
The other terms, and conditions, specified by the Trust from time to 

>
time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

7. Probation period.-
A person appointed to ■ the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 

terminated. r


